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STATUS REPORT ON MARTIN LUTHER KING,. JR.-HARBOR HOSPITAL
EMPLOYEE COMPETENCY DOCUMENTATION REVIEW

As reported previously, a Review Team comprised of staff from the Department of
Health Services (DHS), the Department of Human Resources (DHR), and my office are
conducting a review of documentation on file for employees with clinical assignments at
Martin Luther King, Jr.-Harbor Hospital (MLK-H) who may be impacted by the workforce
reduction plan. This memorandum provides an update to our August 28, 2007
memorandum.

As indicated in our earlier report, there were 1,596 employees assigned to MLK-H as of
August 12, 2007: 918 of these employees have been identified by DHS as being in
classifications that may be impacted by the workforce reduction plan; 750 are clinical
employees as identified by DHS; and 168 are credentialed and privileged staff. In
addition, we reported that the remaining 678 employes are in non-clinical areas.

Credentialed and Privileaed Staff (168 employees)

As indicated previously, the competency documentation for the 168 credentialed and
privileged employees was not reviewed by the Review Team. DHS has outlined the
evaluation process for these employees in the Attachment.

'To Enrich Lives Through Effective And Caring Service"
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Phase I - Clinical Employees Subject to Potential MitiaationlWorkforce Reduction
Plan (750 Employees)

The Review Team has completed the review of available employee files to confirm
current performance evaluations and other documentation related to competency

assessments for the 750 clinical employees that have been identified as being subject
to potential mitigation/workforce reduction.

Phase II - Review of the remainina 678 employees at MLK-H

The Review Team has completed its review of the available employee files for the
remaining 678 employees in non-clinical areas to document the competencies (based
upon classification and assignment, as appropriate) to determine whether current
performance evaluations have been completed. A summary of those results wil be
provided in our next report.

Identifvina Employees for Transfer or Reassianment

The results of both review phases are also being used by Chief Executive Office (CEO),
DHR and DHS staff to determine which employees will remain at MLK-H and which wil
be transferred to other locations at DHS facilities or other County Departments.

Members of the Review Team wil continue to work over the weekend to make a final
determination on the number of employees to transfer or reassign. Based on that
review, DHS wil draft employee notification letters of transfers assigning them to other
facilities. The transfer or reassignment of employees to other vacant positions within
DHS and other County departments is prioritized to meet the staffing needs of MLK-H,
the expansion programs of Rancho Los Amigos and Harbor-UCLA Medical Center, and
then to addressing vacant positions. Consideration of opportunities for transfers to
other County departments is being explored for those positions that may not be
available within DHS.

Unless otherwise instructed, DHS plans to distribute transfer letters to employees on
Tuesday, September 4, 2007. The effective date of those employee transfers wil be on
Thursday, September 6, 2007 or Friday, September 7, 2007, depending upon the
assignments. General and clinical orientation is scheduled for the following week at
each of the receiving facilties. The orientation process wil include appropriate

competency testing for the new location. Competency testing and clinical orientation
are planned within 30 days of arrival and before clinical employees provide direct
patient care.
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CEO Employee Relations staff met with Service Employees International Union (SEIU)
Local 721 on two occasions to discuss this process.

We wil continue to provide your Board with updates, with our next report anticipated by
September 12, 2007.

WTF:SRH:SAS
DRJ:bjs

Attachment

c: Executive Offcer, Board of Supervisors

County Counsel
Director and Chief Medical Officer, Department of Health Services
Director of Personnel

Status Rpt on MLK_Update No.3
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August 31, 2007

TO: Willam T Fujioka
Chief Executive Offcer

Bruce A. Chernof, .0)

Director and Chief Me
FROM:

j

SUBJECT: MEDICAL STAFF CRED NTIA~G AT MLK'-
The credentialingJprivileglng process for new providers requires that each
provider provide a completed medical staff application and provide a detailed
listing of clinical priv!leges requested, and complete a moderate sedation &
competency exam. In addition the following items are requested and verified:
board certification, state license, Drug Enforcement Agency certificate, Basic
Life SupporUAdvanced life Support Certification, CME activîty, three
favorable peer references, malpractice claims history, a physical exam,
National Practitioner Data Bank report, American Medical Association profie,
Medicare sanctions, medical staffJhospital affliations, and training
verifications.

As part of the re-application which all physicians are required every two years
to complete a re-application form, moderate sedation & competency exam,
submit Board certification status, CME, peer references, malpractice claims,
State license validation, Department Chair's evaluation and 10 peer review
cases.

The initial and subsequent privileging process is an intensive hierarchical
review and verification process that involves the provider's peers, the
department chair, the Credentials Committee, the Medical Executive
Committee, and subsequently the Governing Body.

ln addition to the above, providers at Martin Luther King-Harbor Hospital are
part of a new, ongoing and concurrent peer review process implemented
approximately five weeks prior to the CMS Survey that continually assesses
their qualíty of care and performance as outlined in the attachment. Cases
that do not meet qualiy indicators are reviewed and appropriate actions are
taken. This process entails oversight and coordination from the Senior
Medical Director, Dc Splawn.

During the recent CMS survey, there were no issues identified with respect to
the credentialing process including the assessment for competency.

BAC:st

Attachment

c: Robert G. Splawn, M.D.

Sharon F. Grigsby
Antionette Smith Epps



LOS Ai'lGELES COUNTY MLK-HARBORHOSPUAL
RiSK MANAGEl\tf:NT REPORTING FORM

CON FlDENTIAL
AUnmty.Clìciii PrOlt-cu.'d IuformalÏfm

Directions: Check the appropriate box and fm in the information section. linrnedjatcly give the completed form to QA/Rìsk Depaitmcnt for processing.

Critical Eiiem (Red Flarl): an unexpected serious incident or complication that places the paiient or inslìtulÍon at significant (15k.

Accidental burlls

:\dIlns'~ion ~IS a result of an adwrse Ol'CUrrence iii the outpatieii setting

Adverse Drug, Couti-dsl, Blood reactions l"';-lting in dc~itli or pennanent

disabiliy

All birth/brain Ìl\Íurics (e.g. dhignosis of hypoxic-ischeiik eiicepli;ilopiiihy,
schmrts iii the nursery, npgars .; :; iit:; minutes)

::: Anticipated deiih associated with liealllH.'arc acquired lnfeclìon

U AdveNe outtORlC iifter a proccdure (i!.g. coma, spÌlial injury, blindness)

n Birth It"Ulml (i.e. iirbs piil~"y)

'3 Dc\'c1o¡iireiit ora iicurologitiil dcfidt ool prcseit on admission

U Iriierfacllit)' traiisfers resulting in ¡liSiiliiliy or death

G liilrafadlity tnmsfers resulthig in disabilty or dc:tli

c.) J,aill¡~ishidy cas.es (e,g. allc:ed d\'il rights viola lions, alk'gl'l discrimination)

f. Major disease lIutbrcJiks

Major loss of fuiiction associated with a heÚth-earc llsol"aled ,,,f('cHon

:'talt'i'ual dl'iith;;

..' ¡VlcdicaL'surgiC.i1 In1ervelltilii on the wrong paiicnt

...' !vIL~taken iuiiput:ii,mis

n Other sIgnificant cliilcal evenls that may subject the l)ci~artniellt of
Health Senices tiiudversc publicity or liabilty

,.. I'alhology /ts'5ie misnmtdi rt"Slilting in undiagnosed cancer or delay In
Diagiiosis (If cuncer

~ Patient sulcide (or atteiipi~-d slIitidc)

.. l'rocednns perfnrnic by unlicensed staff

'- Signifcant equipment related Injury

,. Sigiüicaiil patiellt dissati~factinn

_ Staff scximl iilÍcondut1 with patient

u Unanticipated dc:itlis

... l1llantielpated medical and/or h'Urgiciil coniplicalions ciusing disabmiy

Q Unantidpat'Cd neonatal dcalli~

'- lhi¡ilnnned foreign biidics left III plltlcils

!J Uniilaiiied ii:rve damage related to iilicdkul!slirgirliJ pl1ci'¡hire

Unplanned rcimrviil n!' lil oi'gmi during surgery

Unplanned Injury aiid/iir death related to MLK.ll hospiÜll care assodated

liifcc!ioii

:: Other:

Toduy's Diite: Ft'imile:Age/Sex:

Admit Dille:

Male:

Patient N:mie:

E\'ent Date:1\IRVN:

Location/Room:

Attending:

Nurse Analyst:

Descdic the crili;;¡l event Provide as much inlonnalÌol1;)s i\ eun'cOllY known. even jf only partial report can be given.

Date ReceiwJ:

VA Oftke Use Onlv

Revic\ved by:

o Reported 10 ______.._......__._._. M.D.. Hospital Hísk Manager (xI234)

o Reporled 10 _______.__._____..___, RN. CliníGii Risk Manag('rtcm (x 1234)

o Entercd in Paticnt Safety Net (P$N)

o
:i

Yt~

No Already in PSN: lD#

C,'i)rni11('ntS' -.-..."--____~_~._...'h......._

Date: Tone:

Date: Time:

Dale: TÜne:

Daie: Time:

""""___.._--,___-...



lP
.O

~f
io

o~
 ~

~~
 D

ff
~û

'~
O

ù 
~(

J(
J~

D
im

~
tI~

 Q
 ~

~
 f§

 &
i~

O
ß

(ji
r 

~
~

D
~

O
_

r.
.'-

-.
--

...
--

--
,.-

-.
¡-

C
,_

_-
-.

d.
...

...
...

'..
l..

...
...

...
...

...
.-

-.
.-

--
-1

"'
.-

-.
..,

...
..-

-.
...

...
.-

-.
.-

.-
-.

...
.-

.-
--

--
--

T
--

--
..;

-_
_-

__
,.-

--
--

--
-.

..-
 ..

...
...

...
...

...
...

...
...

i..
...

...
...

...
...

...
...

...
...

...
...

...
...

 -
--

-:
--

1

'=
-~

=
-l 

~
=

- 
~

~
;;~

pã
;n

i-'
~

7~
:::

~
~

:::
 1

. A
ll 

;n
:r

:::
:::

::~
:n

' I
¡ 

I 2
. #

 o
f G

en
er

al
 A

ne
st

he
tic

s 
I o

cc
ur

 w
ith

in
 2

4 
ho

ur
s 

of
 2

. A
ll 

po
st

 s
ur

gi
ca

l d
ea

th
s 

w
ith

in
 2

4
i
 
I
 
3
,
 
#
 
o
f
 
S
p
i
n
a
l
 
A
n
e
s
t
h
e
t
i
c
s
 
I
 
a
n
e
s
t
l
l
0
s
i
a
:
 
h
o
u
r
s
 
f
o
l
l
o
w
i
n
g
 
s
u
r
g
e
r
y

4
.
 
#
 
o
f
 
L
o
c
a
l
 
A
n
e
s
t
h
e
t
i
c
s
 
,
/
 
M
I
 
3
.
 
C
a
r
d
i
a
c
 
o
r
 
n
a
u
r
o
 
e
v
e
n
t
 
w
i
t
h
i
n
 
2
4

,/ 
A

ne
st

he
si

a 
A

w
ar

en
es

s 
ho

ur
s 

fo
llo

w
in

g 
su

rg
er

y
,
/
 
C
a
r
d
i
a
c
 
A
r
r
e
s
t
 
4
.
 
A
n
y
 
a
i
r
w
a
y
 
m
a
n
i
p
u
l
a
t
ì
o
n
 
o
r
 
l
o
s
t

,
/
 
R
e
s
p
i
r
a
t
o
r
y
 
A
r
r
e
s
t
 
a
i
r
w
a
y
 
s
u
b
s
e
q
u
e
n
t
l
y
 
r
e
q
u
i
r
i
n
g
 
a
n

,
/
 
R
e
.
i
n
t
u
b
a
t
i
o
n
s
 
u
n
p
l
a
n
n
e
d
 
t
r
a
c
h
e
o
s
t
o
m
y

,/ 
C

or
ne

al
 A

br
as

io
ns

 5
. I

nt
ra

op
er

at
iv

e 
re

ca
ll

,
/
 
D
e
n
t
a
l
 
T
r
a
u
m
a

,
/
 
C
a
r
d
i
a
c
 
A
r
r
t
h
y
m
i
a
s

re
qu

ir
in

g 
in

te
rv

en
tio

n
Pe

ri
ph

er
al

 N
er

ve
 D

am
ag

e
¡ 

P
os

t D
ur

al
 H

ea
da

ch
e 

w
ith

in
 4

8
I 

¡i
ou

rs
-
.
.
.
1
~
\
Ñ
(
)
r
k
l
ö
'
a
d
(
ë
Y
1
ö
I
õ
g
y
r
e
ã
d
s
.
;
'
ã
l
i
t
õ
p
s
¡
c
s
,
 
'
-
'
-
'
i
"
 
1
.
 
s
u
r
g
i
c
a
l
 
p
a
t
h
o
l
o
g
T
-
-
-
'
-
-
-
'
-
-

at
e)

 p
er

 p
at

ho
lo

gi
st

 p
er

 m
on

th
 tu

rn
ar

ou
nd

2.
T

ra
ns

fu
si

on
 s

er
vi

ce
 c

lin
ic

al
 2

. s
ur

gi
ca

l f
ro

ze
n 

se
ct

io
n

co
ns

ul
ts

/tr
an

sf
us

io
n 

re
ac

tio
n 

re
fe

rr
al

s 
pe

r 
tu

rn
ar

ou
nd

 ti
m

e
m

on
th

 3
. c

yt
ol

og
y 

N
on

-G
Y

N
tu

rn
ar

ou
iid

 ti
m

e

I

,p
ai

~
i
 
I

i
 
i

I
 
I

i I I

R
ad

io
lo

gy
-r

"b
ìiñ

;T
rè

ad
s 

of
 1

 %
 o

f 
al

l
st

ud
ie

s 
re

ad
2.

 #
 c

om
pl

ic
at

ío
ns

 o
f

ra
di

og
ra

ph
ic

 p
ro

ce
du

re
s

3.
 #

in
co

ns
is

te
nc

ie
s 

di
sc

ov
er

ed
fr

om
 b

lin
d 

re
ad

s
4.

 P
at

ie
nt

 d
ea

th
s 

re
la

te
d 

to
.._

...
.._

_.
_.

m
._

_.
...

__
._

._
._

.._
.._

._
._

...
...

_l
ad

(£
r~

hi
c 

in
te

rp
re

ta
tio

n

1.
 #

 o
f s

tu
di

es
 r

ea
d

2.
 #

 o
f r

ad
io

lg
ra

pl
iic

 s
tu

di
es

 p
er

fo
rm

ed
3.

 #
 o

f i
nv

as
iv

e 
ra

di
og

ra
ph

ic
 s

tu
di

es
pe

rf
or

m
ed

¡ i I i
 
î

L
...

.._
...

...
...

...
...

._
._

_.
.._

_.
...

...
...

L
__

.._
_.

._
._

...
._

._
_.

.,.
._

...
__

...
__

.._
.._

_.
.._

...
.._

_.
__

...
__

_.
.._

...
._

...
.

1.
 fr

oz
en

 s
ec

tio
n/

pe
rm

an
en

t s
ec

tio
n

co
rr

el
at

io
n

2.
 d

ep
ar

tm
en

t m
ic

ro
sc

op
ic

 p
ee

r
re

vi
ew

 2
-3

 ti
m

es
 p

er
 w

ee
k

3.
 1

0%
 r

an
do

m
 p

ee
r 

re
vi

ew
 o

f a
ll

pa
th

ol
og

is
t's

 w
or

k
4.

 r
ev

ie
w

 o
f p

re
vi

ou
s 

ca
se

s 
w

ith
cu

rr
en

t s
ur

gi
ca

l s
pe

ci
m

en
s

5.
 r

ev
ie

w
 o

f a
ll 

ca
se

s 
at

 r
eq

ue
st

 o
f

fa
cu

lty
 a

nd
 r

es
id

en
ts

1
.
 
a
n
y
 
c
o
m
p
l
í
c
a
t
i
o
n
 
o
f
 
a

ra
di

og
ra

ph
ic

 s
tu

dy
2
.
 
i
n
c
o
n
s
i
s
t
e
n
c
i
e
s
 
d
i
s
c
o
v
e
r
e
d
 
f
r
o
m

bl
in

d 
re

ad
s

3
.
 
a
U
 
p
a
t
i
e
n
t
 
d
e
a
t
h
s
 
i
n
v
o
l
v
i
n
g

ra
di

og
ra

ph
ic

 in
te

rp
re

ta
tio

n

,I



!
p
i
J
~
~
n
ê
I
~
 
~
i
J
r
n
~
 
U
l
I
l
J
U
'
~
r
n
 
~
l
I
~

ür
n(

§~
 0

 ~
~

~
l
-
-
.
-
-
.
.
.
-
-
-
-
.
.
-
-
.
-
-
-
.
.
~
.
¡
.
.
.
-
-
.
-
.
.
.
~
-
-
.
-
.
.
-
~
-
.
-
r
-
.
-
-
7
,
.
:
:
-
:
:
 
:
:
.
-
.
,
-
:
:
"
'
-
-
,
.
-
-
-
-
-
-
-

I
 
D
e
p
a
r
t
m
e
n
t
 
C
o
n
t
a
c
t
 
.
'
 
.
 
.
Q
I
 
N
u
r
s
e
 
.
'
.
 
V
o
l
u
m
e
 

In
di

ca
to

rs
L

~.
._

"_
~.

."
...

...
_P

.~
r~

.~
.iL

.~
._

!\
SS

j9
né

(j
2.

 . 
...

. "
. .

...
...

.. 
'.'

 ..
...

._
. .

...
. .

"i
i. 

...
..i

._
...

._
..~

._
.._

_,
_+

__
...

._
.;.

_.
...

__
:.L

_L
,

i
 
O
p
h
t
h
.
 
i
 
i
 
I
I
 
1
.
 
/
I
 
a
d
m
i
s
s
i
o
n
s
 
b
y
 
p
h
y
s
i
c
i
a
n
 
f
o
r
 
t
o
p
 
1
0
 
1
.
 
'
Y
o
 
p
o
s
.
t
 
o
p
e
r
a
t
i
v
e
 
w
o
u
n
d

¡ 
D

R
G

s 
in

fe
ct

io
ns

 (
O

ut
pa

tie
nt

 a
nd

I
 
2
.
 
#
 
c
l
i
n
i
c
 
v
i
s
i
t
s
 
b
y
 
p
h
y
s
i
c
i
a
n
 
I
n
p
a
t
i
é
n
t
)

I
 
3
.
 
#
 
c
o
n
s
u
l
t
a
t
i
o
n
s
 
b
y
 
a
t
t
e
n
d
i
n
g
 
2
.
 
%
 
c
a
t
a
r
a
c
t
 
e
x
t
r
a
c
t
i
o
n
s
 
w
i
t
h

I
 
'
 
4
.
 
#
 
o
p
e
r
a
t
i
v
e
 
a
n
d
 
i
n
v
a
s
i
v
e
 
p
r
o
c
e
d
u
r
e
s
 
p
r
e
-
o
p
e
r
a
t
i
v
e
 
v
i
s
u
a
l
 
a
c
u
i
t
y

"-
ri 

...
 -

.tj
.-

 ;~
~

.r
ll~

.~
~

iã
n.

fO
r-

i!~
.'1

~
:p

Ià
,e

do
ne

 -
.
 
2
.
 
#
 
c
l
i
n
i
c
 
v
i
s
r
t
s
 
b
y
 
p
h
y
s
r
c
i
a
n
 
2
.
 
F
i
r
s
t
 
d
o
s
e
 
a
n
t
i
b
i
o
t
i
c
s
 
o
n
 
a
l
l

3
.
 
#
 
c
o
n
s
u
l
t
a
t
i
o
n
s
 
b
y
 

at
te

nd
in

g 
fa

da
l f

ra
ct

ur
es

 w
ith

 :2
 h

rs
. o

f
4.

 if
 o

pe
ra

tiv
e 

an
d 

in
va

si
ve

 p
ro

ce
du

re
s 

ad
m

is
si

on

-
-
1
.
 
-
-
-
-
.
.
.
 
-
t
 
:
i
 
~
~
~
1
;
~
~
~
¥
~
¡
~
h
~
~
~
ß
~
ñ
'
-
-
"
-
"
-
-
-
"
_
.
-
-
"
"
-
'
"
'
1
'
:
-
'
õ
i
6
'
t
r
ã
e
h
e
o
s
t
o
m
i
e
s

I
 
2
.
 
/
I
 
c
l
i
n
i
c
 
v
i
s
i
t
s
 
b
y
 
p
h
y
s
i
c
i
a
n
 
p
e
r
f
o
r
m
e
d
 
(
e
l
e
c
t
i
v
e
 
&
 
e
m
e
r
g
e
n
t

,
 
3
.
 
I
i
 
c
o
n
s
u
l
t
a
t
i
o
n
s
 
b
y
 
a
t
t
e
n
d
i
n
g
 
c
a
s
e
s
)

I
 
4
.
 
I
i
 
o
p
e
r
a
t
i
v
e
 
a
n
d
 
i
n
v
a
s
i
v
e
 
p
r
o
c
e
d
u
r
e
s
 
2
.
 
#
 
o
f
 
T
r
a
c
h
 
a
n
d
 
t
o
 
s
u
r
g
e
r
y

, i

l'O
ra

ïiS
ur

çl
ê'

ry
--

.
i ._

_.
.w

...
.._

..w
...

._
_.

..,
~-

-.
...

~'
...

__
...

...
.,

O
to

. (
E

N
T

)

Su
rg

er
y

1
.
 
2
.
 
P
r
e
 
o
p
e
r
a
t
i
v
e
 
a
n
t
i
b
i
o
t
i
c
s

w
ith

in
 1

 h
r 

pr
io

r 
to

 s
ki

n 
in

ci
si

on
2.

 P
re

 o
pe

ra
tiv

e 
an

tib
io

tic
s

w
ith

in
 1

 h
ou

r 
to

 s
ki

n 
in

ci
si

on
:

~.
-.

--
--

--
-

1.
 It

 a
dm

is
si

on
s 

by
 p

hy
si

ci
an

 fo
r 

lo
p 

10

I. 
D

R
G

s
2.

 #
 c

lin
ic

 v
is

its
 b

y 
ph

ys
ic

ia
n

3.
 #

 o
pe

ra
tiv

e 
an

d 
in

va
si

ve
 p

ro
ce

du
re

s
4.

 L
O

S
 b

y 
to

p 
5 

D
R

G
s

.~
C

~C
7C

-7
--

.C
'..

..'
7i

)~
e~

!~
~9

r¡
te

ri
a 

'. 
...

...
...

.. 
...

..

R
a
r
e
 
a
n
d
 
u
n
i
q
u
e
 
c
a
s
e
 
-

2.
 U

np
la

nn
ed

 r
et

ur
n 

to
 O

R
3 

U
ne

xp
la

in
ed

 c
om

pl
ic

at
io

ns
 ..

1.
 A

ll 
fa

ci
al

 fr
ac

tu
re

s
2
.
 
P
o
s
t
 
o
p
e
r
a
t
i
v
e
 
i
n
f
e
c
t
i
o
n
s

3.
 A

ll 
m

an
di

bu
la

r 
no

nu
ni

on
s

1.
 u

nu
su

al
 c

as
es

2
.
 
u
n
e
x
p
e
c
t
e
d
 
c
o
m
p
l
i
c
a
t
i
o
n
s

3
.
 
d
e
a
t
h
s

._
..w

_,
."

'~
~~

,..
...

...
..'

-.
...

,..
.._

._
__

1
.
 
u
n
e
x
p
e
c
t
e
d
 
d
e
a
t
h
s

2
.
 
c
a
r
d
i
a
c
 
o
r
 
n
e
u
r
o
l
o
g
i
c
a
l
 
e
v
e
n
t
s

w
ith

in
 2

4 
ho

ur
s 

of
 s

ur
ge

ry
3.

 u
np

la
nn

ed
 r

et
ur

ns
 to

su
rg

er
y/

at
te

nd
in

g

,I



~~
~~

ßü
\~

~~
ß
~
 
a
 
f
!
~
 
(
q
)
 
\
r
(
g
'
Æ
ß
i
ù
~
¡
¡
t
~
 
f
Æ
 
~
~
l
l
~
 
~
m

f-
-D

ep
~t

im
eñ

i-
~o

 -
-~

 ~
~~

~i
~~

~u
~:

:-
r-

-o
'._

do
"'

_d
"'

-d
vo

iü
m

ëI
ñd

¡c
ét

Õ
tS

o.
"'

o"
'_

_.
__

d_
'

--
"o

d-
--

-"
-,

,o
d,

,_
_w

d.
.id

-L
A

~_
m

£L
'_

"_
_i

-_
__

_.
__

__
o_

__
__

__
__

._

I
i
 
O
b
s
t
e
t
r
i
c
s
 
&
 
.
 
!
 
i
 
1
,
 
#
 
a
d
m
i
s
s
i
o
n
s
 
b
y
 
p
h
y
s
i
c
i
a
n
 
f
o
r
 
t
o
p
 
1
0

G
y
n
e
c
o
l
o
g
y
 
I
I
 
i
 
I
 
D
R
G
s

i
 
,
 
I
 
i
 
2
.
 
#
 
c
l
i
n
i
c
 
v
i
s
i
t
s
 
b
y
 
p
h
y
s
i
G
i
a
n

.
 
i
 
3
,
 
#
 
c
o
n
s
u
l
t
a
t
i
o
n
s
 
b
y
 
a
t
t
e
n
d
i
n
Ç
J

4.
 #

 o
pe

ra
tiv

e 
an

d 
in

va
si

ve
 p

ro
ce

du
re

s 
by

ph
ys

ic
ia

n

-
t
o
 
5
.
.
 
i
f
 
o
f
 
b
.
.
i
r
t
h
S
/
.
d
e
l
i
v
e
r
i
E
.
~
S
 
t
.
)
e
r
 
P
t
i
Y
.
S
i
c
ì
a
n

_
 
6
.
 
#
 
o
f
 
l
o
w
 
b
i
r
t
h
 
w
e
i
g
h
t
 
b
i
r
t
h
s
 
_
_
_

1,
 if

 a
dm

is
si

on
s 

by
 p

hy
si

ci
an

. 2
. #

 c
lin

ic
 v

is
its

 b
y 

ph
ys

ic
ia

n
I 

3.
 #

 c
on

su
lta

tio
ns

 b
y 

at
te

nd
in

g
i 4

. L
O

S 
by

 O
R

G
 b

y 
at

te
nd

in
g

I I I i I

.
-
-
-
-
ã
t
i
i
j
l
n
d
i
c
å
t
o
r
s
 
-
r
-
C
á
~
è
v
i
e
:
_
:
~
j
:
~
~
r
.
~
~
d
'
d
d
d
.
l

1.
 2

. A
pg

ar
 s

co
re

 lo
ss

 th
an

 7
 i 

1.
 u

ne
xp

ec
te

d 
de

at
h

a
t
 
1
 
t
o
 
5
 
m
i
n
u
t
e
s
 
2
.
 
m
i
s
s
e
d
 
d
i
a
g
n
o
s
i
s

3
.
 
L
o
w
 
b
i
r
t
h
 
w
e
i
g
h
t
 
l
e
s
s
 
t
h
a
n
 
3
.
 
s
p
e
c
i
a
l
 
o
r
 
u
n
i
q
u
e
 
c
a
s
e

25
00

 g
ra

m
s 

4.
 c

om
pl

ic
at

io
n 

du
rin

g 
in

va
si

ve
4.

 3
rd

 a
nd

 4
th

 d
eg

m
e 

pr
oc

ed
ur

e
l
a
c
e
r
a
t
i
o
n
s
 
5
.
 
C
o
d
e
 
P
u
r
p
l
e
 
I
 
E
m
e
r
g
e
n
t
 
C
-

se
ct

io
ns

"'
-T

I

. P
ed

s
1 

. I
m

m
un

iz
at

io
ns

 a
gé

ap
pr

op
ria

te
 a

nd
 d

et
or

m
in

ed
 b

y
pa

tle
nt

 h
is

to
ry

 r
ec

or
de

d 
on

 th
ei

r
M

ed
ic

al
 R

ec
or

d
2.

 N
um

be
r 

of
 r

ev
is

ìts
 b

y 
ou

t o
f

co
nt

ro
l v

is
its

 b
y 

as
th

m
a

pa
tie

nt
s

_i
-~

,I



"-
-o

ep
ar

tm
èñ

ri
'--

C
on

ta
ct

_.
._

_,
_,

_,
,~

.,.
,_

,_
_L

...
,..

J:
:e

rS
9n

In
te

rn
al

 I
M
e
d
i
G
i
n
e
 
¡

¡
p
O
û
~
n
~
f
i
&
ì
l
1
~
 
¡
p
~
~
 
ß
l
ñ
l
f
l
l
~
l
1
t
l
 
~
l
ñ
l
ñ
~

O
~

C
I~

 0
 O

!ñ
(1

(i0
 ~

~
tl(

fD
I1

~

Q
IN

ut
sê

J 
V

ol
um

el
nd

ic
at

ol
's

Ä
ss

iâ
ri

tir
l 1

1
.
 
i
t
 
a
d
m
i
s
s
i
o
n
s
 
b
y
 
p
h
y
s
i
c
i
a
n
 
f
o
r
 
t
o
p
 
1
0

i D
R

G
s

2.
 #

 c
lin

ic
 v

is
its

 b
y 

ph
ys

ic
ia

n
3
.
1
1
 
c
o
n
s
u
l
t
a
t
i
o
n
s
 
b
y
 
a
t
t
e
n
d
i
n
g

4.
 L

O
S

 b
y 

D
R

G
 b

y 
at

te
nd

in
g

1.
D

V
T

 P
ro

ph
yl

ax
is

2.
 S

tr
es

s 
U

lc
er

 p
ro

ph
yl

ax
is

1
.
 
u
n
e
x
p
e
c
t
e
d
 
d
e
a
t
h

2
.
 
m
i
s
s
e
d
 
d
i
a
g
n
o
s
i
s

3,
 s

pe
ci

al
 o

r 
un

iq
ue

 c
as

e

,I


